A DAY IN THE LIFE

OF A NURSE MANAGER

Keeping your hospital staffed with the right people, at the right time,
and at the right cost has—traditionally—never been an easy task.
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What if You Could Solve Every Shift in Real-Time?

Optum® Real-Time Scheduler helps avoid the pitfalls the right staff, at the right time, and at the right cost.
that hospitals and health care systems face using a Fill shifts in real time, control overtime and contract
modern mobile solution. With it, care teams can labor costs, and achieve a work-life balance that
deliver the highest level of patient care by delivering attracts and retains top clinical talent.
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Optum’Real-Time Scheduler
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